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St Joseph's School (Patea) 

Statement of Responsibility 

For the year ended 31 December 2025 

The Board accepts responsibility for the preparation of the annual financial statements and the judgements
used in these financial statements.

The management (including the Principal and others, as directed by the Board) accepts responsibility for
establishing and maintaining a system of internal controls designed to provide reasonable assurance as to the
integrity and reliability of the School's financial reporting.

It is the opinion of the Board and management that the annual financial statements for the financial year ended
31 December 2025 fairly reflects the financial position and operations of the School.

The School's 2025 financial statements are authorised for issue by the Board.
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Signature of Presiding Member

Date
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Full Meme of Principal

Date 
25-05-2026
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INDEPENDENT AUDITOR’S REPORT 
 

TO THE READERS OF SAINT JOSEPH’S SCHOOL (PATEA)’S FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 31 DECEMBER 2025 

 
 
The Auditor-General is the auditor of Saint Joseph’s School (Patea) (the School). The Auditor-General 
has appointed me, Sarah Jenkins, using the staff and resources of Silks Audit Chartered Accountants 
Limited, to carry out  the audit of the financial statements of the School on pages 2 to 18, that comprise 
the statement of financial position as at 31 December 2025, the statement of comprehensive revenue 
and expense, statement of changes in net assets/equity and statement of cash flows for the year 
ended on that date, and the notes to the financial statements that include accounting policies and 
other explanatory information. 
 
Opinion 
 
In our opinion the financial statements:  
 

 present fairly, in all material respects: 
  
o the School’s financial position as at 31 December 2025; and 
 
o the financial performance and cash flows for the year then ended; and 

 

 comply with generally accepted accounting practice in New Zealand in accordance with Public 
Sector – Public Benefit Entity Standards, Reduced Disclosure Regime. 

 
 
Our audit was completed on 25 May 2026. This is the date at which our opinion is expressed. 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New 
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities 
under those standards are further described in the Responsibilities of the auditor section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our audit opinion. 
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Emphasis of Matter – Proposed Closure of the School 
 
We draw attention to page 18 note 21 Events After Balance Date the disclosures in the financial 
statements which indicate that the Bishop of the Diocese of Palmerston North has asked the Ministry 
to consider the potential closure of the School. As at the date of this report, no formal decision to 
close the school has been made and the outcome of this process remains uncertain. Our opinion is 
not modified in respect of this matter. 
 
Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to prepare 
financial statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the Board is responsible for assessing the School’s ability to 
continue as a going concern. The Board is also responsible for disclosing, as applicable, matters related 
to going concern and using the going concern basis of accounting, unless the Board intends to close 
or merge the School, or has no realistic alternative but to do so. 
 
The Board’s responsibilities arise from section 134 of the Education and Training Act 2020. 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report 
that includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement 
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise 
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they 
could reasonably be expected to influence the decisions of readers taken on the basis of these 
financial statements. 
 
For the budget information reported in the financial statements, our procedures were limited to 
checking that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial 
statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
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 We identify and assess the risks of material misstatement of the financial statements, whether 
due to fraud or error, design and perform audit procedures responsive to those risks, and 
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. The 
risk of not detecting a material misstatement resulting from fraud is higher than for one 
resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control. 

 

 We obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the School’s internal control. 

 

 We evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the Board. 

 

 We conclude on the appropriateness of the use of the going concern basis of accounting by 
the Board and, based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the School’s ability to 
continue as a going concern. If we conclude that a material uncertainty exists, we are required 
to draw attention in our auditor’s report to the related disclosures in the financial statements 
or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on 
the audit evidence obtained up to the date of our auditor’s report. However, future events or 
conditions may cause the School to cease to continue as a going concern. 

 

 We evaluate the overall presentation, structure and content of the financial statements, 
including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of 
the audit and significant audit findings, including any significant deficiencies in internal control that 
we identify during our audit.  
 
Our responsibilities arise from the Public Audit Act 2001. 
 
Other information included in the Board’s annual report 
 
The Board is required to prepare an annual report which includes the annual financial statements and 
the audit report, as well as a Statement of Responsibility, Statement of Variance and Financial 
Responsibility, an Evaluation of the School’s Students’ Progress and Achievement, a Statement of 
Compliance with Employment Policy, and a Statement of KiwiSport funding. The Board is responsible 
for the other information that it presents alongside its annual financial statements. 
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The other information obtained at the date of our audit report includes copies of the Statement of 
Responsibility, Statement of Variance and Financial Responsibility, Evaluation of the School’s Students’ 
Progress and Achievement, Members  of the Board, Statement of Compliance with Employment Policy, 
and Statement of KiwiSport funding. 
 
Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with 
the financial statements or our knowledge obtained in the audit, or otherwise appears to be materially 
misstated. If, based on our work, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard. 
 
Independence 
 
We are independent of the School in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the independence requirements of Professional and Ethical Standard 1 International Code 
of Ethics for Assurance Practitioners (including International Independence Standards) (New Zealand) 
issued by the New Zealand Auditing and Assurance Standards Board. 
 
Other than in our capacity as auditor, we have no relationship with, or interests in, the School. 
 
 
 
 
 
Sarah Jenkins 
Silks Audit Chartered Accountants Limited 
On behalf of the Auditor-General 
Whanganui, New Zealand 
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Strategic Goal 1:  Catholic Special Character 

At St Joseph’s School Pātea we are a community that seeks to communicate Christ and help from Christ in the lives of others. 

Annual Target / Goal 

As per the annual implementation plan 

Actions What did we achieve? Evidence Reasons for any differences (variances) 
between the target and outcomes 

Planning for next year - where to next? 

Action 1: 
Continuing to enrich the prayer life of Ākonga 
intentionally using a variety of resources. 

Prayer was becoming part of the rhythm of each 
day for the children. 

Resources from Tō Tātau Whakapono - Our Faith 
were used along with resources provided by the 
PNCEO advisor 
Collation of prayer resources in the shared PNCEO 
and St Joseph’s School, Pātea Google folder 

No evidence of intentional prayer planning 
however resources 

Action 2: 
Principal being a visible witness in the parish community 
on Sunday. 

We are unable to make any judgement about this 
due to not being provided with evidence relating to 
this action. 

NA NA 

Action 3: 
To create a working pastoral connection with the Parish 
Priest the Principal / DRS will arrange ongoing hui with Fr 
Vince to construct ways the children will feel more 
comfortable in the parish space. 

This was not actioned so no progress was made. 
NA NA 

Action 4: 

A schedule of annual liturgical events celebrated at the 
school will be timetabled in the school calendar. 

• The Principal / DRS with Fr Vince will co-construct
ways for tamariki to take a lead in these liturgies
at school.

• Tamariki to make invitations, inviting whānau and
parishioners to attend.

• Work towards celebrating a school / whanau Mass
on a Sunday – at least two in 2025

• Communications and practices which

intentionally connect the faith life of the school

into the home

Principal / DRS begin preparing the children to actively 
engage in the Mass in an age and stage appropriate way, 
using a variety of media and resource e.g. reading 

An annual calendar of liturgical events was 
constructed and shared with the community in the 
calendar on the school website.  The PNCEO 
manager did this with the Office Administrator. 

Over the year, we have made meaningful progress 
in strengthening communications and practices 
that intentionally connect the faith life of our 
school with the home.  Our efforts have focused on 
providing clear, purposeful information that 
resonates with the is understood by our 
community. 
Following the Josephite Colloquium, our Term 2 
week 7 newsletter showcased a strong integration 
of the Josephite charism with our TAHI values. This 
was a significant step forward in weaving our 
Catholic identity into school communications, 
aligning with PNCEO’s emphasis on high-quality, 
faith-filled newsletters. 
This term, we started with our integrated inquiry 
kaupapa: Katorikatanga - Living the Josephite Way, 
under the theme He Tangata, He Whakapono, He 
Aroha - Faith in Action, which ran for 5/6 weeks. 
This inquiry invited our ākonga and community to 
explore how faith, people, and love are lived out in 
everyday actions, inspired by the legacy of St Mary 
MacKillop, 

School newsletters went from strength to strength 
mostly due to the Office Administrators efforts 



Strategic Goal 2:  Learning and the Learners 

At St Joseph’s School Patea we will create our future by actively engaging all learners in creative and innovative learning programmes, programmes, guided by the Te Mātaiaho and the Tō Tātou Whakapono of Aotearoa NZ, in partnership with 
learners, supported by their whanau. 

Annual Target / Goal: 
As per the annual implementation plan 

Actions What did we achieve? Evidence Reasons for any differences (variances) 
between the target and outcomes 

Planning for next year - where to next? 

Action 1: 

Curriculum Implementation 

• Ensure that ākonga experience effective teaching
across Religious Education, Science, Social Sciences,
Aotearoa New Zealand Histories, Technology, Health
and Physical Education, and The Arts Curriculum

• Utilize a three-year cycle of learning to ensure
indepth coverage of all curriculum areas

• Whanau Days – together whānau voice • Seek
ākonga voice

• Include feedback within Navigator Curriculum – Te
Wa o te Waka Integrate the context of learning
throughout core subjects explicitly in planning and
delivery

• Annual Long-Term Plan

• Create and utilize Curriculum Term Overview
(ensure balance) 

• Write up Integrated Learning Collaborative Planning
Unit 

• Ensure phases of learning meet needs of all ākonga
• Utilize Know, Can Do

• Implement a scaffolded inquiry learning model,
ensuring a balance of teacher-led and ākonga
directed learning

• Foster a tuakana/teina learning environment where
tuakana ākonga support teina ākonga in inquiry
learning

• Embed the Navigator Curriculum to support ākonga
through different phases of inquiry learning.

Navigator Curriculum Plan in place 

Three Year cycle being developed 

Integrated Navigator Inquiry Plan in place - 
supported with help from Bex Langton 2024 

Possible contexts documented and curriculum plan 
inclusion being discussed with local kaumatua 

External support requested by Board for 
monitoring curriculum overview 

Scaffolded Inquiry Learning Model in place 

Long Term Plans, Weekly Planning and Daily 
Planning are all visible in planning book. 

Yearly Overviews for the delivery of the English and 
Maths Curriculum need to be created 

These documents are in draft form and will need 
reviewing and updating as the New Zealand 
Curriculum is refreshed, finalised and legislated. 

Numerous recommendations were made 

June Report by Bex Langton 

Action 2: 

Appoint on School Board – Curriculum Portfolio  

• Utilize Specialist Advisor to school board members

• Monitor Integrated Inquiry through Principal reports

• Data end of each term

• Achievements will be scheduled assessment as
indicated on Triennial Work Plan

• Seek whānau Feedback Termly

Specialist Advisor appointed for 2025 year 

Principal Reports included comment around 
Inquiry learning. 

Data presented at end of each term 

Whanau hui held end of Term 1 

MOE / Board reporting 

Principal Board Reports 



Strategic Goal 3:  Board Development 
At St Joseph’s School Pātea we will create our future by optimising learning opportunities for all learners. 

Annual Target / Goal 
As per the annual implementation plan 

Actions What did we achieve? Evidence Reasons for any differences (variances) 
between the target and outcomes 

Planning for next year - 
where to next? 

Action 1: 

• Select a new board member for 2025 year

• Develop and implement a School Board training program to
strengthen governance capacity

• MOE Workshops

• NZSBA Workshops online

• Governance Framework Training

• Include a Governance Framework Training Section within Agenda

• NZSBA to support Board Portfolio Training for Curriculum and
Property

• Utilise Education Services Finance Adviser

• Hui to explain Budget / Finances

• Utilise Senior MOE Adviser – Effective Governance

• Survey

• Review annually the Specialist Advisor Scoping report

• Establish regular Board-principal hui to review progress and address
challenges

• Conduct a review of school policies to ensure alignment with Catholic
values and educational best practices Ensure ākonga experience
effective teaching across Religious Education, Science, Social Science,
Aotearoa New Zealand Histories, Technology, Health and Physical
Education, and The Arts Curriculum

Board elections were held. All positions were filled. 

A school board training programme to strengthen governance 
was in place supported by the school’s Senior MOE adviser. This 
has been very successful and built board capability. 

The expertise of Education Services Finance adviser has been 
utilised. 

Specialist Advisor support has been utilised. 

The Presiding Member, Principal and Specialist Adviser had 
regular meeting times with summary notes taken, this tapered 
off towards mid Term 2. 

School policies were reviewed through School Docs, the board 
ensuring they have reflected the Catholic Lens over all policy. 

Monthly Specialist Adviser reports and 
Board survey re: effective governance 
undertaken November 2025. 

Action 2 

Curriculum Implementation and Inquiry Learning 

• Utilize a three-year cycle of learning to ensure in-depth curriculum
coverage

• Support professional learning for the principal to enhance inquiry-
based teaching methods Implement a scaffolded inquiry learning
model, ensuring a balance of teacher-led and ākonga directed
learning

The three-year cycle is yet to be developed. The principal was supported through 
observation of practice via Bex Langton 
and the Kahui Ako Lead. 

Both had recommendations to support 
future practice. 

Action 3 

Curriculum Implementation and Inquiry Learning 

● Community and Whānau Engagement Host whānau engagement
events focused on ākonga learning and school development

● Increase communication on professional learning initiatives through
newsletters and school website updates

● Organise community events that promote the Catholic identity and
values of the school.

The principal liaised with local kaumatua on context for Inquiry 
foci. 

Increased number of newsletters, pānui published. 

Whānau Hui at end of Term 1 showcasing Term’s learning 



Strategic Goal 4:  Principal PLG 

Annual Target / Goal: 
As per annual implementation plan 

Actions What did we achieve? Evidence Reasons for any differences (variances) 
between the target and outcomes 

Planning for next year - where to next? 

Action 1: 
Professional Learning and Development 

• Attend at least two leadership-focused

professional development workshops

specifically for sole charge principals

• Implement a self-reflection and peer support

system with other small school principals

• Develop a structured personal professional

growth plan

Participate in at least three external professional 
learning opportunities Structured Literacy – BSLA 
Structured Maths PLD (Kahui Ako) & PR1ME 
workshops Josephite Charism – School Charism 

Principal and release teacher joined local Kāhui Ako 
and undertook training in Maths PD 

Face to face training and on-line sessions 

BSLA training Term 3 

Josephite Charism professional development 
undertaken by Principal and Presiding Member 

Combined Teacher Inquiry in place for Principal and 
Release teacher with goals set 

Action 2: 
Professional Learning Group Participating in a 
professional learning group 

Principal member of Taranaki Tūmuaki Katorika 
Professional Growth and Learning Group -
Professional Growth Cycle 2025 

Only two meetings were attended 

Action 3: 
Student Achievement and Engagement 

• Analyse ākonga achievement data to identify
areas for targeted professional learning

• Engage in digital learning training / HERO

Mid-Year Data analysed and presented to the Board. 
End of year data presented to Board at its final 
meeting (9th December) 

Training in HERO started and ongoing 

Major discrepancy in achievement findings Programmes not being followed as prescribed 
Low attendance 
Mid-term assessment may not have been accurately 
administered 
Strong reliance on online programmes 

Action 4: 
Monitoring Principal Expectations 

• PM & Principal weekly hui

• Performance Agreement plan

Principal Growth Plan including actions to improve 
leadership practice. Timeframes are in place. Plan 
shared with Presiding member and Specialist 
Adviser 

Some action areas have linked evidence  
Incomplete due to resignation 

Principal resigned at the start of Term 3 



Evaluation and analysis of the school’s students’ progress and achievement 

School Name: St Joseph’s Pātea School Number: 2452 

Mathematics / Mahi Pangarau 

Strategic Aim Student Achievement and Engagement 

Annual Aim Analyse ākonga achievement data to identify areas for targeted professional learning 

Target  1 Maths 

End Year Data Analysis 
Points to note 

➔ 10 students identify as Māori

➔ 5 Female students

➔ 5 Male students

Schoolwide 

• 20% of all students are achieving at or above (2 students)

• 80% of students are achieving below or well below (8 students)

Gender 

• 0% of female and 20% of male students are achieving at or above their expected level.

• There is an obvious disparity between genders.

Ethnicity 

• 20% of Māori students are achieving at or above

What is happening - Where to… 

• Pr1me Math is being used across all Year levels; however, this may not have followed the prescribed program

• Pr1me Math was not taught 5x a week in Terms 1,2 and 3

• Teachers are unable to explicitly teach mathematics for 1 hour a day to all students due to multiple year levels (students received 20 minutes explicit teaching each
day in Term 4)

− Low attendance has meant that students are missing core lessons

− Teachers were teaching 1:1 to fill these gaps. This led to less explicit teaching time per student
• Mid-term assessment may not have been accurately administered to each student



Writing / Written Language 

Strategic Aim - Student Achievement and Engagement 

Annual Aim - Analyse ākonga achievement data to identify areas for targeted professional learning 

Target - 2 Writing 

End of Year Data Analysis 
Points to note 

➔ 10 students identify as Māori

➔ 5 Female students

➔ 5 Male students

Schoolwide 

• 30% of all students are achieving at or above (3 students)

• 70% of students are achieving below or well below (7 students)

Gender 

• 30% of female and 0% of male students are achieving at or above their expected level.

• There is an obvious disparity between genders.

Ethnicity 

• 30% of Māori students are achieving at or above

What is happening - Where to… 

• In 2025 the principal and release teacher received online professional development in using BSLA (Better Start Literacy Approach)

• BSLA was implemented across years 1-3 in Term 3

• Low attendance has meant that students are missing core lessons

− Teachers were teaching 1:1 to fill these gaps. This led to less explicit teaching time per student

• There was a strong reliance on online programs such as Steps Web
• Mid-term assessment may not have been accurately administered to each student



Reading / Panui Pukapuka 

Strategic Aim - Student Achievement and Engagement 

Annual Aim - Analyse ākonga achievement data to identify areas for targeted professional learning 

Target - 3 Reading 

Points to note 

➔ 10 students identify as Māori

➔ 5 Female students

➔ 5 Male students

Schoolwide 

• 20% of all students are achieving at or above (2 students)

• 80% of students are achieving below or well below (8 students)

Gender 

• 0% of female and 20% of male students are achieving at or above their expected level.

• There is an obvious disparity between genders.

Ethnicity 

• 20% of Māori students are achieving at or above

What is happening - Where to… 

• In 2025 the principal and release teacher received online professional development in using BSLA (Better Start Literacy Approach)

• BSLA was implemented across years 1-3 in Term 3

• Low attendance has meant that students are missing core lessons

− Teachers were teaching 1:1 to fill these gaps. This led to less explicit teaching time per student

• There was a strong reliance on online programmes such as StepsWeb

• Teacher Aide is using the Toe by Toe programme to support learners who are struggling
• Mid-term assessment may not have been accurately administered to each student








